


















Members Celebrate New Year 
Looking Forward to Promises for Better System 
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Having made it through the Holiday Break, P.E.A. members joined again on Friday, January 15 
to celebrate the New Year with friends and colleagues.  The party, held at the Brownstone 

House, provided members with good friends, good food and an overall good time. 
 

    Enter and sign in please! 

Now that looks Goood!  
                         One for me, one for you.         You’re not taking MY picture are you? 

Patience and perseverance always pay off! 
 
 

 
 

 
 
 

  
                

 
 

                                                                    All photos by P.E.A.  
Photographer  
Mitch Izenberg    Pete, I got a  
               quick question. 



Race to the Top …

Why We “Just said NO”                                                        RTTP                
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When the P.E.A. was approached by the District 
regarding the President’s “Race to the Top” 
initiative, we declined to sign off on the application.  
While others in the City rushed in to make a grab at 
the funding that might come if the grant was 
approved for Paterson, P.E.A. saw unintended 
problems not only for present staff, but future 
funding as well. 
 
The NJEA released a statement about their rationale 
for urging its locals to reject the program.  We 
provide this statement to you so that you better 
understand the issues that come with the program. 
 
While P.E.A. stands ready to work with the 
administration to improve our schools, this program 
is, from our point of view, a non-starter.

 
NJEA has many concerns about how “Race to the 
Top” (RTTT) may affect New Jersey’s public schools, 
our students, and our members. While NJEA doesn’t 
agree with all of the proposed “reforms” under RTTT, 
that doesn’t make NJEA anti-reform. NJEA will not 
stand by while our critics suggest that is the case. 
Below is information about our main concerns with 
RTTT and why NJEA believes it is the wrong 
approach for our public schools. In addition, we have 
compiled other resources to help analyze 
the RTTT proposal.  
Research does not show that the 
“reforms” that RTTT calls for will 
improve student achievement.  

� There is no research proving a 
link between student test scores 
and teacher quality.  

� Test scores are affected by several 
factors, including many over which 
teachers have no control. Is it fair to hold 
teachers accountable for those factors?  

� It is more difficult to raise test scores for the 
most challenging students, but that does not 
mean their teachers are not skilled.  

� There is little or no research-based evidence 
linking merit pay to student achievement.  

More testing is not going to improve student 
achievement.  

� “No Child Left Behind” has led to obsession 
with “teaching to the test” in four grades. As 
a result, students are being denied 
instruction in non-tested subject areas, and 
critical thinking skills are being sacrificed for 
“getting the right answer on the test.”  

� Under RTTT, every student would be tested, 
probably in every subject. How will that 
improve an already-bad situation?  

Tying test scores to teacher 
evaluations and tenure will only result in more 
“teaching to the test.”  

� If a teacher knows her job depends on test 
scores, she could easily be tempted to spend 
all of her time “teaching to the test.” This is 
not teaching. It is test preparation.  

� Teachers, parents, and students are already 
questioning the over-emphasis on 
standardized tests under “No Child Left 
Behind.” Under RTTT, that will only get 
more pervasive.  

Tying test scores to teacher evaluations and 
tenure may actually harm students.  

� Students need exposure to all subjects, and 
time to read, write, and think critically about 
what they are learning. An exaggerated focus 
on test scores will rob them of those 
experiences.  

Merit pay has been proven to be a destructive 
force in public schools.  

� Teaching is an inherently collaborative 
process. Just watch two third-grade teachers 
eating lunch together, and you’ll see them 
comparing ideas and sharing techniques. If 

they must compete for a finite pool of “merit 
money,” why would you expect them 

to share ideas?  
� Merit pay has either failed or 

run into trouble everywhere it 
has been tried. It substitutes 
competition for collaboration, 
and there is never enough 
money for true merit. Why? 
What if every teacher in a 
school can qualify for “merit 

pay”? Where would the money 
come from to provide them with “merit 
increases”?  

� It is one thing to provide teachers with 
additional compensation for additional 
duties, but the responsibilities faced by one 
third-grade teacher are the same as for 
another.  

� It is up to administrators to evaluate 
teachers and to tell them where they need to 
improve. Merit pay historically substitutes 
administrative favoritism for fair 
evaluations, which is unfair to ALL teachers.  

 
(See No To RTTT, Page 12) 

 
 



Why We Said “No” To Race to the Top 
(Continued from Page 11) 
Race To The Top money is only for four years, 
and may not cover the cost of new testing.  

� If New Jersey gets $400 million in RTTT 
funding, it will only amount to $100 million 
per year for four years. Of that, $50 million 
can be spent each year at the local level, 
while $50 million will be spent each year at 
the state level.  

� How much will it cost to increase the number 
of standardized tests administered each year? 
RTTT appears to require more testing of 
more students in more subjects. Then add the 
costs of “merit pay.” How much money will be 
available for “merit pay”?  

� Once the RTTT funding dries up, who will 
pay for the required testing and merit pay 
increases in subsequent years?  

� Race to the Top will end up being another 
unfunded federal mandate, with the state 
and local school districts left with the tab.  

� Since these reforms are not even supported 
by the research, why would New Jersey – or 
any other state – embrace them when they 
are both educationally and economically 
unsound?  
 

MMaarrcchh,, 22001100 PP..EE..AA.. CCaalleennddaarr
HSPA Testing (11-12)   March 2-4 
HSPA Testing MakeUps  March 9-12 
Progess Reports Distributed  March 2 
P.E.A. PR&R Rebuttal Workshop March 4 
P.E.A. Maternity Rights Workshop March 9 
COSE Workshop   March 11 
P.E.A. Violence & Vandalism Workshop on  
Assertive Discipline   March 16 
St. Patricks’ Day   March 17 

Staff In-Service  
 (Student Dismissal 1:10) March 18 
P.E.A. Early Dismissal (1:00)  March 19 
P.E.A. Pension Workshop 2  March 22 
P.E.A. WSH Rep. Training  March 23 
P.E.A. Delegate Assembly Mtg. March 24 
PCEA Rep. Council   March 25 
Palm Sunday    March 28 
Passover Begins at Sunset  March 29 
3rd Marking Period Ends  March 31 
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